
  

Strengthening employer engagement as 
part of careers work 

 

Joe Hayman 
24 June 2015 



  

The challenge 
 



  

The CBI, the British Cambers of Commerce 
and the Federation of Small Businesses 
consistently say that young people are 
leaving school without the skills they need 
for the world of work  



  

“Developing the right attitudes and 
attributes in people – such as resilience, 
respect, enthusiasm and creativity – is just 
as important as academic and technical 
skills.” – Neil Carberry, CBI 



  

The opportunity 
 



  

• Soft skills worth £100bn+ to UK economy 

• Nobel Prize winner James Heckman has 
shown these skills can be taught 

• These skills can have a 10%+ impact on 
academic achievement – Education 
Endowment Foundation recommends 
skills programmes for FSM pupils 

 



  

The new Ofsted Common 
Inspection Framework 
 



  

Under the leadership and management judgement, inspectors will 
look at the extent to which schools: 

• provide learning programmes or a curriculum that have suitable 
breadth, depth and relevance so that they meet any relevant 
statutory requirements, as well as the needs and interests of children 
and employers, nationally and in the local community  

• successfully plan and manage learning programmes, the curriculum 
and careers advice so that all pupils get a good start and are well 
prepared for the next stage in their education/training/employment 

 

 



  

Under the quality of teaching, learning and assessment judgement, 
inspectors will look at the extent to which: 

• engagement with parents, carers and employers helps schools to 
understand how children and learners are doing in relation to the 
standards expected and what they need to do to improve  

•equality of opportunity and recognition of diversity are promoted 
through teaching and learning 

•where relevant, English, mathematics and other skills necessary to 
function as an economically active member of British society and 
globally are promoted through teaching and learning.  

 



  

Under the personal development, behaviour and welfare judgement, 
inspectors will look at the extent to which provision promotes pupils’: 

• self-confidence, self-awareness and understanding of how to be a 
successful learner 

• choices about the next stage of their education, employment, self-
employment or training, where relevant, from impartial careers 
advice and guidance  

• where relevant, employability skills so that they are well prepared 
for the next stage of their education, employment, self-employment 
or training 

 



  

Moving forward – looking 
nationally as well as locally 
 



  

The PSHE Expert Group which I chair wrote a report 
in November 2014. It called for a new partnerships 
between education and employers to develop the 
PSHE curriculum and accredit pupil learning. That 
remains our challenge.   

 

 



  

Joe Hayman 

PSHE Association Chief Executive 

joe@pshe-association.org.uk  

www.pshe-association.org.uk  
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